
GEND101 Lecture Notes 
 
Theories of gender 
  
John Money, 1950. 
There was no social place for someone who was sexually neither male or female.  
  
Series of criteria for deciding on sex of an individual: 
• The sex you are assigned at birth. 
• What's outside: your external genitals. 
• What's inside: your internal reproductive structures. 
• The hormones your body produces. 
• Your gonads (do your reproductive cells produce egg cells or sperm). 
• Your chromosomes: is your 23rd pair of chromosomes xx (female) or xy (male). 

  
Money, Hampson and Hampson, 'An examination of some basic sexual concepts', 1955) 
  
Looking along a continuum, people sit on different positions of the criteria. Range and variety about 
sexual difference.  
  
Money and Robert Stoller writing about 'gender role' and 'gender identity': Moving away from 
biological difference and looking at social organization of sexual difference. Wanting to place 
children in the category of one or the other. Instead of being born into and growing up into that sex 
there was a social/cultural dimension in this. Children whose sex was allocated, a lot of work went in 
to assuring they were acculturated into their certain gender. Gender up until a certain age is flexible 
and then begins to simmer out. Gender as a social construct, alive since around 1950s.  
  
Pilcher and Welehan, 'Gender':  
"The concept of gender, as we now use it, came into common parlance during the early 1970s. It 
was used as an analytical category to draw a line between biological sex differences and the way 
these are used to inform behaviours and competencies, which are then assigned as ‘masculine’ or 
‘feminine’. The purpose of affirming a sex/gender distinction was to argue that the actual physical or 
mental effects of biological difference had been exaggerated to maintain a patriarchal system of 
power and to create a consciousness among women that they were naturally better suited to 
‘domestic’ roles." 
  
There is a lot of shifting in the lives of women, the emergence of the second wave feminist 
movement. Rethinking of what sexual difference means.  
  

Joan Scott, 'Gender: A Useful Category of Historical Analysis'. 
• An account of how the concept of 'gender' has developed since the 1970s. 
• Gender, once a grammatical term. Now, 'a way of referring to the social organization of the 

relationship between the sexes'.  
• 'In grammar, gender is understood to be a way of classifying phenomena, a socially agreed 

upon system of distinctions,  
• Descriptive and casual. 
• Three main theoretical approaches about why we see gender the way we do: 
1. Theories of patriarchy (male 'need' to dominate female; focus on subordination of woman). 
2. Marxist theories (focus on economics). 
3. Psychoanalytic theories (focus on formation of identity) 

a. Object relations theories (interactions with parents, family) 
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• One way in which gender and cultural practice changing at the interactional level (Risman) first 
at material level then cultural. 

  
Then later in the 1860s big influx of single men for gold. 
And later during the wars, soldiers. 
  
Remember Risman’s point about the proportion of a sex category in a particular setting – how it 

shapes the interactional level of gender – a material factor that has effects on the gendered culture 
  
The sex ration: men alone? 
• All-male communities in some areas, especially rural - and gold. 
• Distinctive masculine culture? 
• 'Cohesive and orderly', or 'violent and unruly'? 
• Sex ratio leveled nationally by end of century, but rural/urban imbalance. 

  
  
Vision of transformation: 
• Missionary wives' job to teach and 'civilize' Maori girls 
• Focus on domesticity and sexuality 
• Mixed success in fostering Christian/European norms.  

  
  
Couples and families - settlement: 
• Many appeals of NZ for people in industrial Britain. 
• One was the idea that a man could earn enough to support whole family, without his wife or 

child having to do paid work. 
• 'Wife at home' symbol to many of ideal family life. 
• In NZ until 1880s high men's wages often made this possible. 
• Bolstered family authority of working-class men 
• Underpinned women's domestic aspirations. 
• Can think about this in Scott's terms - symbol, norm of male worker, gendered institutions of 

work and family, identities being formed within these structures.  

  

"I consider myself a much more respectable character than I was when ... a fine lady, did nothing for 
anybody but made a gt many people do things for me. ... I am so proud at finding how easy it is to be 
independent. Lely talks about not being able to bear my being a slave, but I really feel myself less a 
slave now that I can see I can do everything for myself, than I ever did before. When my pantry 
shelves are scrubbed, and it contains as it will tomorrow afternoon (Saturday) a round of boiled 
beef, a roast leg of pork, a rhubarb pie, 15 large loaves and 8 pounds of fresh butter ready for 
Sunday and the bush party, I feel as self-satisfied and proud as mortal can. A little while since I 
should have thought it necessary to have somebody to prepare all these things for me, now I can do 
it all for myself." (Jane Maria Atkinson, quoted in Frances Porter, Born to New Zealand: A Biography 
of Jane Maria Atkinson, pp. 62-3.) 

• 'Subjective identity' - Scott - so different for her in NZ because of her relationship to household 
work. 

• Or Risman's individual level - body changing at the material level, doing different things but 
also now, different possibilities can be imagined, and identity reconstructed.  
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Connell's gender dynamics (1987): 
• Division of labour - what are our cultural expectations about women's and men's roles? 
• Power - where does power lie in these relationships? With whom and men. Who makes the 

rules, who resists the rules. Who engages in the way in which we organize ourselves. 
• Emotion - Emotional relations between/among genders.  
• Culture: Expectations/assumptions about gender. How do assumptions about gender identity 

play out for us in terms of cultural expectations. 
  
The media looks at men and women differently in sport. How does the media see and portray 
woman in sport?  
The way we expect woman to behave in this transaction of labour (work) is completely different to 
male athletes.  
  
What kinds of masculinity we expect and accept in sport. Tom Daley example. Tom still represented 
under soft light and not aggressive, dominant, strong, as he may lack masculinity etc. 
  
What are women in the media? 
• "Daughter of NZ Rugby boss snares world rowing silver" (Stuff, Sept, 2015) 

o She is removed from the headline other than being the daughter of a rugby boss, she 
belongs as somebodies daughter not an athlete in her own right. 

• "Navratilova: BBC pays McEnroe 10 times more for Wimbledon role" (Guardian, 2018). 
o Labour and power, woman doing the same job getting paid less than men.  

• "There's the man responsible for turning his wife into as entirely new swimmer" 
o Seen as a wife not a swimmer, putting her success down to the husband and coach 

(men) rather than down to the swimmer herself (woman).  
  
Black Ferns: paid between $12,500 and $20,000 annually. Up to 30 Black Ferns players will be placed 
on guaranteed retainers. Not paid for their provincial work. Won 5 gold medals with hardly any 
training. 
All Blacks: paid $7,500 per week in camp, $130k if involved all year. Provincial salaries at $50-70k per 
year. Won 3 gold medals with non-stop training. 
• Difference in pay is solely down to whether they are men or women.  

  
Gender Identity: 
• Laurel Hubbard is a deserving NZ hero (Patrick Gower, TV3) 
• "It is our strong view that weightlifting has always been gender-specific sport, male and 

female, not a competition among individuals of various levels of testosterone" - AUS 
Weightlifting CEO Mike Keelan. 

• Sport is struggling to keep up with increased awareness around gender identity. 
• Sport is created often about men and women, no understanding there is transition between 

the two and that gender is fluid.  
Politics 

  
Numbers of women have been rising in parliament but percentage is only 38% (the highest it has 
ever been).  
  
Sandra Grey: 'Critical mass' (only once a group achieves a certain percentage of representation it can 
have an impact) - something begins to happen when you achieve representation of woman at 15% 
but not significant until around 40% (balance). Once there is enough woman in government can the 
below things happen.  
• A certain percentage of representation enables an impact. 
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